Table 2. Barriers and facilitators to effective collaboration.

Barriers to effective collaboration

Competing priorities

Role ambiguity

Resource and time constraints
Staff turnover

Power issues

Costs outweigh benefits

Lack of communication

Lack of trust

Facilitators to effective collaboration

Commitment to continuous learning and evaluation
Organizational flexibility, reflection, and openness to change
Knowledge and resource exchange

Diverse membership

Common interests and agenda



